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digeases, sickness insurance, minimum wages, prevention of aceidents to dockers,
forced labour, and regulation of hours of work of salaried employees and of workers
in coal mines.

Up to Dec. 31, 1932, 489 ratifications of these conventions had heen
registered with the League of Nations, of which 8 were conditional or with delayed
applieation; 51 had been approved by the competent national authority and 115
had been recommended to the competent national authority for approval,

Canadian Action on Draft Conventions and Recommendations.—The
action taken by the Dominion and the Provineial Governments on the draft con-
ventions and recommendations of the International Lahour Conference has been
summarized in the articles on this subject published in previous Year Books and
referred to in the footnote on p. 750.

Section 5.—Organized Labour in Canada,

The Dominion Department of Labour publishes an annual report on labour
organization; this sets out the various branches of unionism in existence, the prin-
ciples on which they are founded, their chief activities, and statistics of the different
groups comprised in the trade unions of the Dominion. Reference is also made
in this annual report to the principal international labour organizations with which
the organized workers of Canada are affiliated.

Trade unionism in Canada occupies a unique position, by reason of the fact
that most organized workers in the Dominion are members of organizations whose
headquarters are located in a foreign couniry, viz., the United States. In years
gone by Canadian workmen who sought a livelihood in the United States greatly
outhumbered those who came from that country to Canada. As industry waz
further developed in the United States there arose a number of unions of varicus
crafts, and with these the Canadian workers soon became affiliated. With the
development of industry in the Dominion, many of these Canadians returned to
their native land, bringing with them the gospel of trade unionism and collective
bargaining as a means of protecting their rights. In many instances these trade
unionists become the nuclei of strong bodies of organized workers formed in Can-
adian cities. ’

The usual résumé of the origin and growth of the trades union movement in
Canada has been omitted in this edition, owing to considerations of space. The
interested reader is referred to pp. 712-714 of the 1930 edition of the Year Book
and to “Labour Organization in Canada, 1931”, published by the Dominion Depart-
ment of Labour. This latier publication presents the history and present organiza-
tion of trades unionism in the Dominion in a very comprehensive manner., The
following paragraphs give a short sketch of the present organization of the five
majn groups into which Canadian lahour organizations now fall.

Trades and Labour Congress of Canada.—Through the initiative of the
Toronto Trades Assembly (now the Torente District Trades and Labour Council},
the first national labour organization, the Canadian Labour Union, was formed
in Toronto in September, 1873. This organization held its second and third annual
meetings in 1874 and 1875, but disappeared as a result of the serious depression of
the later '70's. In 1883 the Trades and Labour Council of Toronto, feeling the
necessity of the wage-earners of Canada having a medium through which to express



